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Analysis of Variance
Despite starting the year again under the covid 
cloud, 2022 proved another successful year for our 
students. 

2022 yet again offered learning recognition credits to 
students due to further covid disruption. This meant 
that students at Level 1 were offered a maximum of 
10 extra credits (1 LRC per 5 attained) and students 
at Level 2 and Level 3 were offered a maximum of 8 
extra credits. These credits certainly benefitted those 
students most at risk and should again be considered 
when interpreting the data.

We can be most proud of the following successes:

•   NCEA Level 1 results are the highest we have seen 
in the past four years.

•   Level 2 and Level 3 results remain ahead of other 
West Coast schools and the NZ average.

•   All our students who were interested in a trades 
or gateway course in 2022 was offered a placement.

•   Almost all our students had their first choice of 
subjects to study

Going into 2023, the school has clearly identified it’s 
academic targets for students across all three NCEA 
levels:

•   100% of learners achieve NCEA Level 1 and 2

•  100% of learners entered at NCEA Level 3 achieve 
their qualification, including UE (if appropriate)

•  100% of learners who identify a trades pathway 
have the opportunity to attend trades at Tai 
Poutini or Gateway placements appropriate to their 
interests.

•  NZ Scholarship programs and exams are offered 
and achieved in every learning area

These are the same targets from our previous year 
and are aspirational, but ones we continue to 
work towards. We are known in the community 
for providing a well-rounded, inclusive Catholic 
education, with strong academic achievement. We 
need to elevate the status and success of our trade 
students, and those who enter the world of work 
from school.

Level 1 NCEA
% of year 11 students achieving Level 1

Level 2 NCEA
% of year 12 students achieving Level 2

Level 3 NCEA
% of year 13 students achieving Level 3



Pass Rates
Level 1 achievement jumped from 75.7% last year 
to 91.2% which was a fantastic reflection of the 
determination and resilience of our Kaiako and ãkonga.

Level 2 saw a small drop compared to the year before, 
however this mirrors the national picture and still sees 
JPII well above other comparable schools on the West 
Coast and the NZ average, at level 3 this was a similar 
story.

Endorsements
Endorsements at level 1 are again below national 
average sitting at 16.1%, this drop from last year does 
follow trends nationally and is certainly as a result of 
covid fatigue. Students have in recent years focused 
more on passing standards than achieving Merit or 
Excellence. 

Endorsements at Level 2 and Level 3 show a similar 
picture.

2023 will see a change in the timetable that we hope 
will create space for student hauora, we will use this 
time to promote well being, careers, exam preparation 
etc. We hope that happier, healthier students will be 
more driven to succeed and will push for the higher 
grades.

University Entrance
60.7% of students achieved UE last year which is well 
above the west coast and national average and 
although is a drop from 2021, this again is a national 
trend.

Scholarship 

A separate exam administered by NZQA that recognizes 
the top 2-3% of students in each subject across NZ. Last 
year there was very little appetite amongst students for 
Scholarship, for many simply getting through the year 
was the main focus. Our Hauora Wednesday in 2023 
will bring new opportunities for students to explore 
scholarship and have a go, if they find it is something 
that appeals to them.

University Entrance
% of students achieving UE

Merit Course Endorsement
% of students achieving Merit Endorsement

Excellence Course Endorsement
% of students achieving Excellence Endorsement



% of Mãori students achieving NCEA Level 1

% of Mãori students achieving NCEA Level 2

% of Mãori students achieving NCEA Level 3

Mãori, Pasifika and Asian ãkonga
Since our number of students belonging to these 
ethnic groups is relatively small, they continue to 
achieve well at JPII. Towards the end of 2022, JPII 
saw the addition of a cultural navigator to the staff. 
One of her many roles is to work alongside our many 
ethnic groups to promote their achievement.



Data sourced from NZQA / Education Counts

% of Pasifika students achieving NCEA Level 1

% of Pasifika students achieving NCEA Level 3

% of Pasifika students achieving NCEA Level 2

% of Asian students achieving NCEA Level 1

% of Asian students achieving NCEA Level 1

% of Asian students achieving NCEA Level 1



Kiwisport is a Government funding initiative to support students’ participation in organised 
sport.  

In 2022, the school received total Kiwisport funding of $4,357.24 (excluding GST).  

The funding was spent on the cost of a Sports coordinator to organise all sporting events for 
the students.  

The number of students that participated in organized sports was 160. 

 



Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2022. John Paul II High School. 

The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

Yes 

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

See school docs 

 

Strategic Staffing, staffing Asian, Pacifica, Euorpean, NZ, 

this reflects our student body 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

  

We employ the best person for the position, we have a 
diverse interview team to ensure the best appointment 

How are you recognising, 

− The aims and 
aspirations of Maori,  

− The employment 
requirements of Maori, 
and  

− Greater involvement of 
Maori in the Education 
service? 

Appointed Kaiako Māori/Performing Arts/Cultural 
Navigator Teacher 

We have staff wide PLD with the local Ngati Wae Wae –

Arahura Marae  

Weekly lessons – full staff PLD 

How have you enhanced the 
abilities of individual 
employees? 

Leadership Opportunities, Curriculum Leadership, 
Pastoral Leadership, PLD 

How are you recognising the 
employment requirements of 
women? 

WOKE Feminist Principal 

8 male staff, 26 female staff 

How are you recognising the 
employment requirements of 
persons with disabilities? 

Strong Health and Safety procedures 

  

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 



Do you operate an EEO programme/policy?  Yes – 
school 
docs 

  

Has this policy or programme been made available to staff?  Yes 
online 

  

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

 Yes   

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 
Principal 

  

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

 
Reportin
g to the 
BOT 

  

Does your EEO programme/policy set priorities and objectives?  Yes   

  

 



























 St Patrick’s School Compliance with Education and Training Act 2020 requirements to 
 be a good employer for the year ending 31 December 2022. 

 Reporting on the principles of being a Good Employer 

 How have you met your 
 obligations to provide good 
 and safe working conditions? 

 To meet our  obligations St Patrick’s School  takes a number of 
 steps, including: 

 ●  Conducting regular risk assessments to identify potential 
 hazards and take steps to mitigate them. 

 ●  Providing appropriate training and supervision to 
 employees to ensure they can perform their jobs safely. 

 ●  Providing appropriate personal protective equipment 
 (PPE) when necessary. 

 ●  Maintaining equipment and machinery to ensure they are 
 safe to use. 

 ●  Ensuring that the workplace is clean and 
 well-maintained. 

 ●  Encouraging employees to report any hazards or safety 
 concerns they encounter. 

 What is in your equal 
 employment opportunities 
 programme? 

 How have you been fulfilling 
 this programme? 

 ●  St Patrick’s School’s EEO program is designed to ensure 
 that all employees and job applicants are treated fairly 
 and without discrimination. 

 ●  Through School Docs we have an EEO policy that 
 emphasizes St Patrick’s School’s commitment to fairness 
 and equal opportunities. 

 ●  The school has a system for employees to report 
 discrimination or harassment, and we take complaints 
 seriously and investigate them promptly. 

 ●  We do our best to ensure diversity in recruitment, while 
 selecting the best candidate for the position. Recruitment 
 practices are fair and inclusive, reaching out to a diverse 
 pool of candidates and avoiding any bias or 
 discrimination. 

 ●  All employees have equal opportunities for advancement. 

 How do you practice impartial 
 selection of suitably qualified 
 persons for appointment? 

 ●  Before beginning the recruitment process, we ensure that 
 the job requirements and selection criteria are clearly 
 defined and communicated to all candidates. This helps 
 to ensure that all candidates are assessed against the 
 same standards. 

 ●  We use objective and standardized assessment methods 
 such as structured interviews to evaluate candidates' 
 suitability for the role. These methods are based on the 
 job requirements and selection criteria. 

 ●  We recognise and discuss unconscious bias and how it 
 can affect the selection process, in order to avoid it. This 
 includes fair and unbiased recruitment and selection 
 processes that are free from gender-based 
 discriminations.  For example, we avoid making 
 assumptions based on the candidate's gender, race, age, 
 or other personal characteristics. 

 ●  Following our school appointment policies and 
 procedures, we aim to select a diverse appointment 
 panel to ensure that the selection process is fair and 
 impartial. The panel includes a  variety of members who 
 represent different backgrounds and perspectives. These 
 are mostly either members of senior management, the 
 board and proprietors representatives from the board. 

 ●  We keep detailed records of the selection process, 
 including the criteria used to assess candidates, referee 
 comments and the reasons for any decisions made. This 



 helps to ensure that the selection process can be 
 reviewed and audited if necessary. 

 ●  Upon request, we provide feedback to unsuccessful 
 candidates to help them to improve their skills and 
 performance for future job applications. 

 How are you recognising, 

 -  The aims and 
 aspirations of Māori, 

 -  The employment 
 requirements of 
 Māori, and 

 -  Greater involvement 
 of Māori in the 
 Education service? 

 ●  We recognize the importance of the Treaty of Waitangi. 
 Understanding the principles of partnership, protection, 
 and participation, and consider how they can be applied 
 in the employment context. 

 ●  We struggle to increase diversity in our workforce due to 
 the very few candidates we have to select from, because 
 of a low number of applications as we are somewhat 
 isolated. This makes it challenging for the diversity in our 
 workforce to reflect our student population. 

 ●  We complete a Taha Māori review to understand the 
 aims and aspirations of our Māori community, and to 
 identify their employment and education needs. This is 
 generally done with face to face hui, one family at a time. 

 ●  We develop policies and programs that reflect Māori 
 aspirations and needs, such as increasing Māori 
 representation in decision-making positions on our board 
 and incorporating Māori language and culture into our 
 curriculum to help ensure our Māori students have 
 access to culturally appropriate teaching and support. 

 ●  Offer equal opportunities for career development and 
 advancement. 

 How have you enhanced the 
 abilities of individual 
 employees? 

 ●  We provide regular training and professional learning and 
 development opportunities to help employees develop 
 new skills and knowledge. This has included staff PLD, 
 workshops and courses. 

 ●  We provide mentoring and coaching to staff, especially 
 new staff, to help them develop their skills and 
 knowledge. This is completed  by pairing them with 
 experienced staff members. 

 ●  We provide regular feedback and recognition to staff  for 
 their work, including areas where they have excelled and 
 areas where they can improve. This helps to motivate 
 them and improve their performance. Our Professional 
 Growth Cycle runs throughout the year. 

 ●  We encourage collaboration and teamwork among staff 
 to help them learn from each other and work more 
 effectively together. This is done through team-building 
 activities, collaborative projects, self reflections and 
 assessments. 

 ●  We provide opportunities for staff to take on leadership 
 roles and to advance in their careers. This includes 
 providing opportunities for professional development and 
 career advancement within the school or in external 
 workshops. 

 ●  We foster a positive work environment that supports staff 
 well-being and encourages open communication. This 
 includes providing a safe and healthy work environment, 
 offering flexible work arrangements, and encouraging 
 employee feedback. 

 ●  We provide staff with the resources and tools they need 
 to do their jobs effectively, such as up-to-date technology, 
 instructional materials, and equipment. 



 How are you recognising the 
 employment requirements of 
 women? 

 ●  We recognise the importance of work-life balance for 
 women. 

 ●  We have flexible work arrangements, such as part-time 
 work or job sharing (where we can, but this is limited)  to 
 accommodate the needs of parents  with caregiving 
 responsibilities (both male and female). 

 ●  We implement family-friendly policies such as parental 
 leave and flexible meeting schedules to support working 
 parents, especially women, however this applies to men 
 with caregiving responsibilities. 

 ●  We address unconscious bias by providing training to 
 staff and implementing policies that promote gender 
 equality, such as gender-neutral job descriptions and 
 recruitment processes. 

 ●  We promote work-life balance by encouraging 
 employees to prioritize self-care and mental health. 

 ●  We are a team who have regular check-ins on each other 
 and at times provide access to wellness programs, and 
 offer flexible scheduling. 

 ●  We foster a culture of inclusivity by promoting diversity 
 and inclusion, providing opportunities for feedback and 
 collaboration, and encouraging open communication. 

 ●  Offer equal opportunities for career development and 
 advancement. 

 How are you recognising the 
 employment requirements of 
 persons with disabilities? 

 ●  We currently have no persons employed with disabilities, 
 however we would ensure that the workplace and 
 facilities are accessible to persons with disabilities. 

 ●  Provide disability awareness and sensitivity training to all 
 staff 

 ●  Recognise that individuals with disabilities may require 
 reasonable accommodations to perform their job tasks 
 effectively 

 ●  Offer equal opportunities for career development and 
 advancement. 

 Good employer policies should include provisions for an Equal Employment Opportunities (EEO) 
 programme/policy . The Ministry of Education monitors these policies: 

 Reporting on Equal Employment Opportunities (EEO) 
 Programme/Policy  YES  NO 

 Do you operate an EEO programme/policy?  ✔ 

 Has this policy or programme been made available to staff?  ✔ 

 Does your EEO programme/policy include training to raise awareness 
 of issues which may impact EEO? 

 ✔ 

 Has your EEO programme/policy appointed someone to coordinate 
 compliance with its requirements? 

 ✔ 

 Does your EEO programme/policy provide for regular reporting on 
 compliance with the policy and/or achievements under the policy? 

 ✔ 

 Does your EEO programme/policy set priorities and objectives?  ✔ 
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INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF THE GREYMOUTH CATHOLIC SCHOOL’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

The Auditor-General is the auditor of the Greymouth Catholic Schools (the School). The Auditor-
General has appointed me, Michael Rondel, using the staff and resources of BDO Christchurch, to
carry out the audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 3 to 38, that comprise the statement
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other
explanatory information.

In our opinion the financial statements of the School:

 present fairly, in all material respects:

o its financial position as at 31 December 2022; and

o its financial performance and cash flows for the year then ended; and

 comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector Public Benefit Entity Standards Reduced Disclosure Regime.

Our audit was completed on the 31of May 2023. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board
and our responsibilities relating to the financial statements, we comment on other information, and
we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our
report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as
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applicable, matters related to going concern and using the going concern basis of accounting, unless
there is an intention to close or merge the School, or there is no realistic alternative but to do so.

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020,
arise from section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

 We identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

 We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School’s internal control.

 We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

 We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’s report. However, future
events or conditions may cause the School to cease to continue as a going concern.

 We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

 We assess the risk of material misstatement arising from the school payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of
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material errors arising from the system that, in our judgement, would likely influence
readers’ overall understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board is responsible for the other information. The other information comprises the Statement
of Responsibility, Members of the Board, Analysis of Variance, Kiwisport Report and the Statements
of Compliance with Employment Policy but does not include the financial statements, and our
auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If, based on our work, we conclude that there is a material misstatement of
this other information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Michael Rondel,
BDO Christchurch
On behalf of the Auditor-General
Christchurch, New Zealand




